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Mentor or Tutor

Telemachus and Mentor
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What does the evidence say? (1)
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o SHFFEFHE (Acad Radiol. 2000;7:959)
o #- 52/0 Ly~ 260 ~ 6 TR PRE

o WiRE 2 AR (JObstet Gynaecol Can. 2004;26:127-136)
o HR 2.33 (95% CI, 1.36-3.99)
o T EFB|Z (lMed Teach. 2002:24:550-557)
o 02% vs 85%
o PFHRZ (dcad Med. 2004;79:865-872)
o BwWwHAN{FEEFEFFY ‘/})%I
o PiEHaFEs (R 2.1-3.1)

JAMA, September 6, 2006—Vol 296, No.
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What does the evidence say? (2)
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Academic Medicine 2013;88:1029-1037.
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Advances in Medical Education and Practice 2019:10 113-123
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Kirkpatrick model

Level 4 results:
Level 1 reaction: Level 2 leaming: wthh:tr:'lne:z?;ti: %
9 Level 3 behaviour: 9

How did students .
react to the Wb Ao KPS S Did students change progr'amr'ne.had =
an institutional

mentoring knowlodge was their behaviour
PO 5 A e leamnt from the Hodiies ko level? Are there
tF;\egsatisﬁec.i by it? feoreg mentorin cianges i e
y Y programme? Have g number of students
How was their e d? programme? :
experience? attitudes changed- passing exams gr
: entering a certain

speciality?

Figure 2 The Kirkpatrick model.
Notes: Adapted from Bewley WL, O'Neil HF. Evaluation of medical simulations. Mil Med. 2013;178(10 Suppl):64-75, by permission of Oxford University Press.”

Advances in Medical Education and Practice 2019:10 113-123
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Advances in Medical Education and Practice 2019:10
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Twelve Tips for developing effective mentors
PRI PEF (L= BER)

1. $FFRR-Ep 2 hdd 5 FHAPEF > e RBRPIT AT
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No support Support
Eﬂ Regression Growth
L
E
O Stasis Validation

No challenge

Medical Teacher 2005 28:5 404-408




Self-Discovery
Evaluate \/-ﬁ )
Performance | D|scover/ Assisted Di
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BOX. SUMMARY OF THE EVIDENCE: CHARACTERISTICS OF
ErFecTive FEepBACK'™

Establishment of an appropriate interpersonal climate
Use of an appropriate (private) location

Establishment of mutually agreed goals

Elicitation of the learner’'s thoughts and feelings
Reflection on observed behaviors

Use of nonjudgmental language

Connection of feedback to specific correctable behaviors
Provision of the right amount of feedback (not too much)
Inclusion of suggestions for improvement
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11. 3% I +# i % (Peer mentoring)
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Ensuring a “Good fit”

Ensuring a
good fit

Co-regulating

Mentorship
through

Satisfying the
tensions

. . reciprocal
Relationship loop

Enhancing
relational
depth
through
mutual
learning

Med Educ.2023;57:1028-1035
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Baby boomer Gen X Gen Y (millennial) Gen Z
1940-59 1960-79 1980-94 1995-2010
Context * Postwar * Political transition * Globalization ¢ Mobility and
¢ Dictatorship and * Capitalism and * Economic stability multiple realities
repression in Brazil  meritocracy * Emergence of ¢ Social networks
dominate internet e Digital natives
Behavior * |dealism * Materialistic ¢ Globalist  Undefined ID
* Revolutionary e Competitive * Questioning ¢ “Communaholic”
e Collectivist e Individualistic ¢ QOriented to self e “Dialoguer”
* Realistic
Consumption e |deology e Status * Experience ¢ Unigueness
¢ Vinyl and movies ¢ Brands and cars * Festivals and travel ¢ Unlimited
* Luxury articles ¢ Flagships e Ethical

McKinsey&Company
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Take home message
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